
Contractual Recruitment for the positions of Professor, 
Associate Professor, Assistant Professor, and Senior 

Resident in new Government Medical Colleges of 
Chhattisgarh 

  Directorate of Medical Education, in the context of the consent given by 

Government of Chhattisgarh, Mantralay, Naya Raipur, for filling 35 posts of Professors, 40 

posts of Associate Professors, 50 posts of Assistant Professors, and 24 posts of Senior 

Residents in 05 new Government Medical Colleges (Dantewada, Manendragarh, Kunkuri 

(Jashpur), Janjgir-Champa, and Kabirdham) through contract, invites online applications from 

eligible and interested candidates as per the qualification criteria prescribed by the National 

Medical Commission (NMC) under the provisions of Chhattisgarh Civil Sewa (Samvida 

Niyukti) Niyam, 2012, by 15.06.2026. Applications received after the specified time period will 

not be considered. For online application visit url: https://monitoringcell.cgdme.in/mpas 

  A consolidated summary of department-wise, post-wise, and category-wise 

vacancies for the positions of Professor, Associate Professor, Assistant Professor, and Senior 

Resident at the new Government Medical College, Dantewada, Manendragarh, Kunkuri 

(Jashpur), Janjgir-Champa, and Kabirdham is as follows:- 

 
No.  Name of the 

Department 
Designation Total 

Sanctione
d Posts 

Number of Reserved Posts (Category-wise) 

Unreserved SC ST OBC 

1 Anatomy Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 10 1 3 5 1 

Senior Resident 5 2 0 2 1 

2 Physiology Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 5 1 0 2 2 

Senior Resident 5 2 0 2 1 

3 Biochemistry Professor 5 2 0 2 1 



Associate Professor 5 2 0 2 1 

Assistant Professor 5 0 1 4 0 

Senior Resident 5 2 0 2 1 

4 Pharmacology Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 5 0 1 3 1 

Senior Resident 5 2 0 2 1 

5 Pathology Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 5 0 1 2 2 

Senior Resident 4 2 0 1 1 

6 Microbiology
  

Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 5 0 2 2 1 

7 Forensic 
Medicine 

Professor 5 2 0 2 1 

Associate Professor 5 2 0 2 1 

Assistant Professor 5 4 0 0 1 

8 Community 
Medicine 

Associate Professor 5 2 0 2 1 

Assistant Professor 10 3 1 5 1 

Total 149 49 09 62 29 

 

A. Rules and Instructions:   
1.  For the above advertised posts, the minimum educational qualifications, teaching 

experience, research, will be as per the prevailing norms of the National Medical 
Commission.   

2.    Age limit: Candidates for these posts must fall within the age limit prescribed under the 
Chhattisgarh Civil Sewa (Samvida Niyukti) Niyam, 2012. Instructions issued from 
time to time by the Chhattisgarh Government regarding age limits will be applicable.   

3. Application submission process: Candidates can apply online by visiting the 
departmental website. Only online applications will be accepted.   



4.   The selection/recruitment process for the above advertised posts will be conducted as 
per the Chhattisgarh Civil Sewa (Samvida Niyukti) Niyam, 2012, departmental 
recruitment rules, and prevailing standards of the National Medical Commission 
(NMC).   

 

B. Pay Scale: The one-time contract salary determined by the Chhattisgarh Government, 

Medical Education Department, will be as follows: 

SS  nnoo..  PPoosstt  NNaammee  LLuummpp  ssuumm  ccoonnssoolliiddaatteedd  ccoonnttrraacctt  ssaallaarryy  
11  Professor  FFoorr  NNoonn--SScchheedduulleedd  AArreeaass  ((KKaabbiirrddhhaamm,,  JJaannjjggiirr--

CChhaammppaa))  11,,9900,,000000//--  
FFoorr  SScchheedduulleedd  AArreeaass  ((DDaanntteewwaaddaa,,  JJaasshhppuurr  ((KKuunnkkuurrii)),,  
MMaanneennddrraaggaarrhh))  22,,2255,,000000//--  

22  Associate Professor  FFoorr  NNoonn--SScchheedduulleedd  AArreeaass  ((KKaabbiirrddhhaamm,,  JJaannjjggiirr--CChhaammppaa))  
11,,5555,,000000//-- 
FFoorr  SScchheedduulleedd  AArreeaass  ((DDaanntteewwaaddaa,,  JJaasshhppuurr  ((KKuunnkkuurrii)),,  
MMaanneennddrraaggaarrhh  11,,8855,,000000//--  

33  Assistant Professor  FFoorr  NNoonn--SScchheedduulleedd  AArreeaass  ((KKaabbiirrddhhaamm,,  JJaannjjggiirr--CChhaammppaa))  
11,,0000,,000000//-- 
FFoorr  SScchheedduulleedd  AArreeaass  ((DDaanntteewwaaddaa,,  JJaasshhppuurr  ((KKuunnkkuurrii)),,  
MMaanneennddrraaggaarrhh  11,,2255,,000000//--  

44  Senior Resident  FFoorr  NNoonn--SScchheedduulleedd  AArreeaass  ((KKaabbiirrddhhaamm,,  JJaannjjggiirr--CChhaammppaa))  
7755,,00000000//--   
FFoorr  SScchheedduulleedd  AArreeaass  ((DDaanntteewwaaddaa,,  JJaasshhppuurr  ((KKuunnkkuurrii)),,  
MMaanneennddrraaggaarrhh  9955,,000000//--  

 
C. Selection Process:   
1.  Doctors will be selected through an interview (in-person/online) by the selection 

committee under the chairmanship of the Director of Medical Education. The 

selection/recruitment process and eligibility of these medical teachers/doctors will be 

applicable as per the Chhattisgarh Civil Sewa (Samvida Niyukti) Niyam, 2012.   

2.  The selection of eligible candidates will be based on the selection criteria and protocol 

determined by the selection committee. The qualifications for the advertised posts will 

be as per the ‘Medical Institution (Faculty Qualification) Regulations, 2025’.   

3.  Verification of eligibility documents/certificates of online applications received from 

candidates will be done by a scrutiny committee constituted by the government.   

4.  Live Registration in any National/State Medical Council is mandatory.   

5.  Selected medical teachers/residents will be eligible for private practice as per rules.   

6.  Documents required for in-person/online interview: 02 passport-size photographs, all 

mark sheets, registration in Medical Council, Chhattisgarh Domicile certificate for 

reservation benefits, caste certificate issued by competent authority of Chhattisgarh 

State, publications, 10th grade mark sheet, degree, experience certificates, income 



certificate, affidavit as per Annexure-1 and other relevant documents for the respective 

post must be presented before the selection committee.  

7.  Short listed candidates will be informed regarding the interview after scrutiny. 

(Information will be available on the website, which will include the option for in-

person/online interview) 

 

D. Terms of Service: 
1. The tenure of contract service shall be for 01 year or until promotion/regular 

appointment, whichever is earlier. 
2. Upon completion of 01 year, based on the recommendation of the Head of Department 

regarding satisfactory performance and on approval of the government, the contract 
service may be extended on yearly basis. 

3. If the Head of Department finds the doctor's performance report unsatisfactory or if they 
remain on leave without authorization, the appointing authority has the right to 
terminate their services immediately. 

4. Contract service can be terminated by either party by giving one month's prior notice or 
depositing one month's salary. 

5. The contract officer/employee shall have no legal claim for appointment to regular posts 
or for regularization. 

 
E. Leave and Other Facilities:- 

 Leave, travel allowance, and other facilities shall be provided as per Rules 13 and 14 of 
the Chhattisgarh Civil Sewa (Samvida Niyukti) Niyam, 2012. 

 
F. Other Conditions: 

Shall be as per Rule 15 of Chhattisgarh Civil Sewa (Samvida Niyukti) Niyam, 2012. 
 
G. Reservation of Seats:- 

 The Chhattisgarh Public Service (Reservation for Scheduled Castes, Scheduled Tribes, 
and Other Backward Classes) Act, 1994 and the rules/directives issued thereunder from 
time to time shall apply, along with the rules/directives issued from time to time for 
reservation for women and persons with disabilities, etc. 

 
H. Special:- 
1. Eligibility shall be determined as per N.M.C. standards. Qualifications issued by N.M.C. 

from time to time shall automatically apply. 
2. The number of vacant posts may increase or decrease for each college/department. 
3. The final selection process shall be carried out based on the merit order of marks 

obtained in the interview after scrutinizing the documents. 


